
The superinlender! or designee is aurhorized ro accepr rhe
written restgnation of any employee on behalf of rhe Covernino
aoard .  dno rhA es ion . ( ron  s fa l_  DFcoae c f f -c r rve  .Teo ia  e_ ;
ipon.ccepEan^F by  rhe  S{er . i r  enoen-  o !  oes ignee.  r  .es j9 . " r ro ;
presenred ro and accepred by the superinrendenr or desiqnee mav
no-  be  urchdr .m oy  Lhe erb_oyee.  . -9 ._  

; , ,p " " " "
and i! accorda.ce uirh rhe california Education code, rhe Board
of Education musr acr upon said lesiqnarion ar rhe .exr
regularly 6cheduled Aoard neeting.

If a certificaced employee leaves rhe employ of rhe district
during the schoot year ufthour obraiaing acceptsance of his/her
reslgnalIon, o! leawes befole rhe effecriwe date of the
reslgnatio., rhe superinrendenr or designee is dilecred ro
report thls facr, wirh supportsinq ewidence. !o the comissior
fo! Teacher Prepararion and liceneing. The comhisslon mav
suspe-d  rhe  c radea- ra-s  o f  -edchF,s  *no  tadJe rhE a_sLncr  "

Certificaied employees who kish ro teawe the enpto'frent of rhe
drstrtct for the eole purpose of efrptolmenr in anoiher schoot
dlstricr sha1l no! be qraDred a release from a contract of
emllolmenr unleEs such requ€sc is received by July 20 of rhe

ce!tificated Pe!Eom€1

adopced:  oc tober  21 ,  1997
CI'IJVER CIT} ONIIIED SCHOOII DISTRICT

Culve! ciry, Caltfornia

Reques-  ro !  a  rF  e .se  f roa  q  .o - '  ,  -c r  o f
emploFent received aftser Lruly 20 of the schoot yea! shart be
granted only if, in rhe judgement of the districr
superhtendenti a qualified replacemenr iE available,


