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4317.2
RESIGNATION

The Superintendent or designee is authorized to accept the
written resignation of any employee on behalf of the Governing
Board, and the resignation shall become effective immediately
upon acceptance by the Superintendent or designee. A resignation
presented to and accepted by the Superintendent or designee may
not be withdrawn by the employee. However, for legal purposes
and in accordance with the California Education Code, the Board
of Education must act upon said resignation at the next
regularly scheduled Board meeting.

If a certificated employee leaves the employ of the district
during the school year without obtaining acceptance of his/her
resignation, or leaves before the effective date of the
resignation, the Superintendent or designee is directed to
report this fact, with supporting evidence, to the Commission
for Teacher Preparation and Licensing. The Commission may
suspend the credentials of teachers who leave the district in
this manner.

Certificated employees who wish to leave the employment of the
district for the sole purpose of employment in another school
district shall not be granted a release from a contract of
employment unless such request is received by July 20 of the

school vyear. Request for a release from a contract of
employment received after July 20 of the school vear shall be
granted only if, in the judgement of the district

Superintendent, a qualified replacement is available,
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